ANNOUNCEMENT NUMBER: 65-14

OPEN TO: All Interested Candidates
POSITION: RUSSIAN SPEAKING GUARD, FSN-2; FP-CC*
(* Grade to be confirmed by Washington)
OPENING DATE: September 19, 2014
CLOSING DATE: Close of business October 03, 2014
WORK HOURS: Full-time; 40 hours/week
SALARY: Ordinarily Resident (OR): KZT 1,437,806 p.a. (Starting gross salary)

ALL ORDINARILY RESIDENT (OR) APPLICANTS (See Appendix A) MUST HAVE THE REQUIRED WORK AND/OR
RESIDENCY PERMITS TO BE ELIGIBLE FOR CONSIDERATION.

The U.S. Embassy in Astana is seeking an individual for the position of Russian Speaking Guard in the Regional
Security Office.

BASIC FUNCTION OF POSITION
Provides guard service to safeguard U.S. Government property and personnel.

A copy of the complete position description listing all duties and responsibilities is available in the Human
Resources Office. Contact HR phone: 70-23-23.

QUALIFICATIONS REQUIRED

All applicants must address each selection criterion detailed below with specific and comprehensive
information supporting each item.

1. Primary school completion.

2. One year of general work experience.

3. Level III (good working knowledge) Russian.

4. The incumbent must be willing to learn and to practice on a daily basis guard procedures, emergency
procedures, defensive techniques, bomb searches, radio etiquette, and surveillance detection.

5. After instruction, the incumbent must be able to properly use protective equipment, such as batons and
handcuffs. The incumbent must be in possession of a valid driver’s license.

SELECTION PROCESS

When fully qualified, U.S. Citizen Eligible Family Members (USEFMs) and U.S. Veterans are given preference.
Therefore, it is essential that the candidate specifically address the required qualifications above in the
application.

ADDITIONAL SELECTION CRITERIA

1. Management will consider nepotism/conflict of interest, budget, and residency status in determining
successful candidacy.

2. Current employees serving a probationary period are not eligible to apply.

3. Current Ordinarily Resident employees with an Overall Summary Rating of Needs Improvement or
Unsatisfactory on their most recent Employee Performance Report are not eligible to apply.



4. Currently employed U.S. Citizen EFMs who hold a Family Member Appointment (FMA) are ineligible to apply
for advertised positions within the first 90 calendar days of their employment.

5. Currently employed NORs hired under a Personal Services Agreement (PSA) are ineligible to apply for
advertised positions within the first 90 calendar days of their employment unless currently hired into a
position with a When Actually Employed (WAE) work schedule.

6. The candidate must be able to obtain and hold a security clearance.

TO APPLY

Interested candidates for this position must submit the following for consideration of the application:

1. Universal Application for Employment as a Locally Employed Staff or Family Member (DS-174); or

2. A current resume or curriculum vitae that provides the same information found on the UAE (see
Appendix B); or

3. A combination of both; i.e. Sections 1 -24 of the UAE along with a listing of the applicant’s work
experience attached as a separate sheet; plus

4. Candidates who claim U.S. Veterans preference must provide a copy of their Form DD-214 with their
application. Candidates who claim conditional U.S. Veterans preference must submit documentation
confirming eligibility for a conditional preference in hiring with their application.

5. Any other documentation (e.g., essays, certificates, awards) that addresses the qualification
requirements of the position as listed above.

SUBMIT APPLICATION TO

Human Resources Office

#3 Rakhymzhan Koshkarbayev Ave.

010000 Astana, Kazakhstan

Tel: (7172) 70-23-23; Fax: (7172) 70-22-75; e-mail: astanahr@state.gov

CLOSING DATE FOR THIS POSITION: Close of business October 03,2014

The U.S. Mission in Kazakhstan provides equal opportunity and fair and equitable treatment in employment to

all people without regard to race, color, religion, sex, national origin, age, disability, political affiliation, marital

status, or sexual orientation. The Department of State also strives to achieve equal employment opportunity in
all personnel operations through continuing diversity enhancement programs.

The EEO complaint procedure is not available to individuals who believe they have been denied equal
opportunity based upon marital status or political affiliation. Individuals with such complaints should avail
themselves of the appropriate grievance procedures, remedies for prohibited personnel practices, and/or
courts for relief.
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Appendix A
DEFINITIONS

1. Eligible Family Member (EFM): An individual related to a U.S. Government employee in one of the
following ways:

e Spouse or same-sex domestic partner (as defined in 3 FAM 1610);

e Child, who is unmarried and under 21 years of age or, regardless of age, is incapable of self-support.
The term shall include, in addition to natural offspring, stepchildren and adopted children and those
under legal guardianship of the employee or the spouse when such children are expected to be under
such legal guardianship until they reach 21 years of age and when dependent upon and normally
residing with the guardian;

e Parent (including stepparents and legally adoptive parents) of the employee or of the spouse, when
such parent is at least 51 percent dependent on the employee for support;

e Sister or brother (including stepsisters and stepbrothers, or adoptive sisters or brothers) of the
employee, or of the spouse, when such sibling is at least 51 percent dependent on the employee for
support, unmarried, and under 21 years of age, or regardless of age, incapable of self-support.

2. U.S. Citizen Eligible Family Member (USEFM): For purposes of receiving a preference in hiring for a

qualified position, an EFM who meets the following criteria:

e U.S. Citizen; and,

e EFM (see above) at least 18 years old; and,

e Listed on the travel orders of a direct-hire Foreign, Civil, or uniformed service member assigned to or
stationed abroad with a USG agency that is under COM authority, or at an office of the American
Institute in Taiwan; and either:

1. Resides at the sponsoring employee's or uniformed service member's post of assignment
abroad or at an office of the American Institute in Taiwan; or

2. Resides at an Involuntary Separate Maintenance Allowance (ISMA) location authorized under 3
FAM 3232.2.

3. Appointment Eligible Family Member (AEFM): EFM (see above) eligible for a Family Member

Appointment for purposes of Mission employment:
e IsaU.S.citizen; and

e Spouse or same-sex domestic partner (as defined in 3 FAM 1610) or a child of the sponsoring
employee who is unmarried and at least 18 years old; and

e I[slisted on the travel orders or approved Form OF-126, Foreign Service Residence and
Dependency Report, of a sponsoring employee, i.e., a direct-hire Foreign Service, Civil Service, or
uniformed service member who is permanently assigned to or stationed abroad ata U.S.
mission, or at an office of the American Institute in Taiwan (AIT), and who is under chief of
mission authority; and

e I[sresiding at the sponsoring employee's post of assignment abroad or, as appropriate, office of
the American Institute in Taiwan.

e Does notreceive a Foreign Service or Civil Service annuity

4. Member of Household (MOH): An individual who accompanies a direct-hire Foreign, Civil, or uniformed
service member permanently assigned or stationed at a U.S. Foreign Service post or establishment abroad, or at
an office of the American Institute in Taiwan. An MOH is:

e Notan EFM; and,
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e Noton the travel orders of the sponsoring employee; and,
e Has been officially declared by the sponsoring USG employee to the COM as part of his/her household.

A MOH is under COM authority and may include a parent, unmarried partner, other relative or adult child who
falls outside the Department’s current legal and statutory definition of family member. A MOH does not have to
be a U.S. Citizen.

4. Not Ordinarily Resident (NOR) - An individual who:

Is not a citizen of the host country; and,

Does not ordinarily reside (OR, see below) in the host country; and,
Is not subject to host country employment and tax laws; and,

Has a U.S. Social Security Number (SSN).

NOR employees are compensated under a GS or FS salary schedule, not under the LCP.
5. Ordinarily Resident (OR) - A Foreign National or U.S. citizen who:

e Islocally resident; and,

e Has legal, permanent resident status within the host country; and,

e I[s subject to host country employment and tax laws.

EFMs without U.S. Social Security Numbers are also OR. All OR employees, including U.S. citizens, are
compensated in accordance with the Local Compensation Plan (LCP).

Appendix B

If an applicant is submitting a resume or curriculum vitae, s/he must provide the following information equal to
what is found on the UAE.

Failure to do so will result in an incomplete application.

A. Position Title

B. Position Grade

C. Vacancy Announcement Number (if known)

D. Dates Available for Work

E. First, Middle, & Last Names as well as any other names used

F. Current Address, Day, Evening, and Cell phone numbers

G. U.S. Citizenship Status (Yes or No) & status of permanent U.S. Resident (Yes
or No; if yes, provide number)

H. U.S. Social Security Number and/or Identification Number

I. Eligibility to work in the country (Yes or No)

J. Special Accommodations the Mission needs to provide (Yes or No; if yes,
provide explanation)

K. If applying for position that includes driving a U.S. Government vehicle,
Driver’s License Class / Type

L. Days available to work

M. List any relatives or members of your household that work for the U.S.
Government (include their Name, Relationship, & Agency, Position, Location)

N. U.S. Eligible Family Member and Veterans Hiring Preference

0. Education

P. License, Skills, Training, Membership, & Recognition

Q. Language Skills

R. Work Experience

S. References



HOMEP OBbAABJIEHHUA O BAKAHCHH: 65-14
OTKPBITA AJ14: Bcex 3aMHTepeCOBaHHBIX KaHAUJATOB

MNO3ULNUA: Pycckoropopsaumuii oxpanHuk, FSN-2; FP-CC*
(* I'pelim GymeT nMoATBEpPKAAThCA B BamnHrToHe)

JATA OTKPBITHUSA: Cents6ps 19,2014

JATA 3AKPBITHUA: Oxta6ps 03, 2014 (10 KoHIa pa6overo aHs)

3AHATOCTb: [TosiHbIM pabouyuil AeHb; 40 YacoB B HeJle/10

3APILVIATA: [ToctosinHbi# Pe3ugenT (OR): 1,437,806 TeHre B roJ (HavyaJibHasA rpocc 3apIiaTa)

JJI1 PACCMOTPEHUA HA TO3ULIWIO BCE KAHAWUJAATBI-IIOCTOAHHBIE PE3UJAEHTHI (UJIW) APYTHUE
KAHZAWJATHI (cm. [Tpunoscerue A) JOJDKHBI UMETb HEOBXOJUMOE PA3PEIIEHUE HA PABOTY U/WUJIN
JOKYMEHTEBI, [IOATBEPKAAIOIIHE CTATYC PESUJEHTCTBA.

[ToconbcTBo CIIA B AcTaHe 06bsiBJIsSIET HAb0Op Ha nMo3uLMio PycckoroBopsiero OxpanHuka B Oduc
PerunonanpHo# besonacHocTw.

OCHOBHBIE ®YHKIIUHU I103NLIUN
OcywmecTBiisseT 0XpaHy UMYyILLeCTBa U iepcoHasa [IpaBurtenbcTBa CIHIA.

Konur nosanozo onucaHus ecex pyHkyuti u 06s13aHHocmeti ho3uyuii MoXcHoO nosy4ums 8 Omdese Kadpos.
Cesazamuvcesi c Omdesom Kadpos moscHo no meaegony: 70-23-23.

HEOBXO/UMBbIE KBAJIM®OUKALITMOHHBIE TPEFOBAHUA

Bce KaHAUAATHI LO/KHBI IPEJ0CTaBUTh KOHKPETHYIO U MOJIHY0 UHGOPMALMIO M0 KaXKJOMY U3 NPUBELEHHbIX
HIDKe KpUTepueB oT6opa.

1. CpegHee o6pa3oBaHuUe.

2.0puH rof onbiTa paboThl B J1It060M cdepe.

3. 3HaHue pycckoro s3bika - lIl YpoBeHb (Xopoliee npakTHUUYECKOE 3HAHUE).

4. CoTpyAHHUK Ha e>KeJJHEBHOM OCHOBE JI0/’KEH OBbITh FOTOB K 00YYEHHIO U IPAaKTHUKe OXPaHHBIX IPOLEAYp,
Yype3BbIYaWHBIX NPOLIeAYDP, 060POHUTENBbHBIX METO/I0B, IOUCKA B3PbIBHBIX YCTPOMCTB, pafuo 3THKETA, U
06HapyKeHHUs HAOJII0JeHHUS.

5. llocne oby4deHHs, COTPYAHUK [OJDKEH YMeTb NPAaBUJIBHO HCNOJIb30BaThb CpPeJACTBa 3alUThI, TaKHe Kak
AyOMHKA M HapyYHUKU. 3aHUMaWILMH 3Ty [JO/LKHOCTb COTPYAHUK JOKEH HMETb JelCTBUTEJ/bHbIE
BOJIUTeJIbCKHUE IIpaBa.

ITPOLECC OTBOPA

[IpeanoyTeHNe OTAAETCS OTBEYAIOIUM MIOJHOCTbIO KBaIUPUKALMOHHBIM Tpe6boBaHUAM YneHaMm Cemel
AmepukaHckux JluniomatoB (USEFMs) u Betepanam C.I.A.. [lToaToOMy BakHO, YTOObI KaHAU/AT B aHKETE
npeloCTaBU/I KOHKPETHYI0 HHPOPMALIMIO 110 YKa3aHHBIM Bblllle HE00X04MMbIM KBaJIHPUKALMOHHBIM
Tpe6OBaHHUSAM.

JOINIOJIHUTE/IBHBIE KPUTEPUHU OTBOPA

1. PykoBoAcCTBO NpH 0T6Ope KaHAMJATOB OyZeT YYUThIBATh cjaeaytolide GaKTOpbl: HEMOTHU3M/KOHQJIUKT
UHTEPECOB, 6I0/KET, U CTATyC Npe6GbIBaHUS B CTPaHe.

2. COpr,ﬂHI/IKI/I, npoxogduiue HCIIBITaTeJIbHBIN CPOK, HEe MOT'yT NoJaBaTb pe3l0Me Ha BAKAHCHUIO.



3. CorpynnukH - [locrosinHble Pe3uieHTsl, uMetolide B UToroBom O61ieM PeliTuHre nokasartesu
Heob6xogumo YayumnTs uin HeyoBieTBopuTeabHbIHN 10 pe3dyibTaTtaM OueHku Pa6oTel CoTpyHUK], HE
MOTYT MO/IaBaTh pe3loMe Ha BaKaHCHIO.

4. CorpyaHuky, saeiaswinrecs Ynenamu CeMmeit AMeprukaHckux JlumiomaroB (USEFMs) u HazHayeHHbIe Ha
JIOJDKHOCTb Ha ocHOBaHWU FMA, He MOTYT 1oZjaBaTh pe3toMe Ha 06'bsIBJIEHHYIO BAKAHCHIO B TeUeHHeE EPBBIX
90 kasieHJapHbIX JHEHU CO AHS UX TPYL0YCTPOMCTBA.

5. CotrpynHuKHU - HenocTosiHHble Pe3uieHThl, NIPpUHATbIEe HA paboTy no MHANBHyabHOMY /loroBOpy Ha
OKas3aHMe yCJyT, He MOTYT I0/laBaTh pe3loMe Ha 00'bsABJIEHHYI0 BAKaHCHIO B TeueHHe NnepBbix 90 KajeHAapHbIX
JIHeH co AHS UX TPYZO0YCTPOMCTBA, 3a UCKJIIYEHHUEM C/IyYaeB, IpeyCMaTPUBAKOLIMX 3aHATOCTb B HACTOsIIIee
BpeMs 1o pabouemy rpaduky Paktudecku TpyaoycTpoeH.

6. KanuaaT fo/KeH NPOXUTH MPOBEPKY CAYKObI 6€30MacCHOCTH.

A4 ITIOJAYU PE3IOME

BaI/IHTepeCOBaHHbIe KaHAWAAThbl HA 3TY NO3UIHIO JOJ/I2KHBI TPEeAO0CTAaBUTD CJleAyrolre (l)OprI AJ1d
pacCMOTpeHHUA UX 3adABJIEHHUA Ha BAKAaHCUIO:

1. O6mas ¢opma AHkeThl Ha TpyoycTpoicTBO B KayecTBe MecTHoro [lepcoHana wiau Yinena CeMbu
(DS-174); nim

2. JlelicTBHUTe/IbHOE pe3I0Me, OTOOpaKarolee TaKyro ke nHopmaluio, 4To U 061as popma AHKeThI
Ha TpyamoycTtpoiicTBo (see Appendix B); nian

3. Pestome u AHkeTy (cM. Bbllle, 1 U 2 IyHKTHI ); T.e. pa3zedibl 1-24 061eit opmbl AHKETBI Ha
TpyZOyCcTPONCTBO C NepeyHeM UMeIOIIerocs y KaHAuAaTa ONbITa paboThl HA OTZAEJbHON CTPaHULE;
IJII0C

4. Kanpuparel, npeTeHylolmue Ha npuBuieruu Betepana CIIA, [o/KHBI IPeOCTaBUTD KOIUIO
®opmel DD-214 BMecTe ¢ aHKeToW. KaHAujaThl, NpeTeHAY0INE HAa YCAOBHbIE IPUBUIETHUN
Betepana C.ILA., 1o/3KHBI IPEIOCTAaBUTh BMECTE C aHKETOU JOKYMEHTALMI0, IO TBEPXKAAI0IYI0
NpaBOo Ha YCJOBHbIE MPUBUJIETHUU NIPU IPHEMe Ha paboTy.

5. /lo6as fpyras JoKkyMeHTanus (HanpuMep, acce, cepTUPUKAThI, HArpazpl), UMelolast OTHOLIEHHE
K KBaJIMPUKALMOHHBIM TPE6OBaHUAM MO3ULHH.

INOJAYA AHKETBI

Otpen Kappos

[1p. PaxbiMkaHa Kouikap6aesa, 3

010000 Actana, Kazaxcran

Ten: (7172) 70-23-23; dakc: (7172) 70-22-75; e-mail: astanahr@state.gov

JATA 3AKPBITUA BAKAHCHUU: OkTa6ps 03,2014 (50 KoHIa pa6o4yero JHsA)

JAunnomatuyeckas Muccus CIIA B KazaxcTaHe npefocTaBJ/isieT paBHble BO3MOKHOCTH U ClIpaBeJIMBOE U
paBHOe obpalleHue B chepe TPyAa U 3aHITOCTH [IJisl BCEX JII0/lell He3aBUCHMMO OT Pachl, [[BETA KOXH,
BEpOMCIOBEJAaHUs, IOJIOBOT0 MPHU3HAKa, HAllMOHAJIbHOW PUHA/IJIEXKHOCTH, BO3pacTa, MHBAJIUHOCTH,
MOJIMTUYECKUX B3TJIS1[0B, CEMEMHOTO MOJIOXKEHUS], UJIM CEKCYyaJIbHOU OpueHTaluu. ['ocyiapcTBEHHBIN
JlemapTaMeHT TaKXe CTPEMHUTCS K JOCTXXEHUIO paBHbIX BO3MOXKHOCTeN B chepe Tpy/ia U 3aHATOCTHU
MOCPEeICTBOM pa3HO06pa3usi MPOrpaMM yJaydllleHHs BCceX KaJ[pOBbIX ONePaLUU.
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[Iponenypa *asob B paMmkax PaBHbix BosmoxkHocTel B chepe Tpyaa u 3aHATOCTH HellpUMEHUMaA AJ14 JIUL,
KOTOpBI€ CYUTAIOT, YTO OHU ObIJIU JIMLIEHbI PABHBIX BO3MOXKHOCTEH HAa OCHOBAaHUM CEMEHWHOI0 MOJI0KEeHHUs UIIN
NOJIMTHYECKUX B3TJA40B. JIMlaM ¢ noJ06HbIMU XkKa106aMHU cleAyeT BOCIOJIb30BaThCA COOTBETCTBYIOIUMHU
npolueypaMy pacCMOTpPeHUs [IpeTeH3UH, CpefCTBaMU [PaBOBOM 3alUThI JJIs1 IpeJO0TBpalleHUs
3anpeleHHON KaZ[poBOM MOJUTUKY, U/WUJIU Cy[JaMU 10 OKa3aHUI0 Ype3BbIYaliHON TOMOIIH.

IIpunoxeHue A
OCHOBHBIE IIOHATHUA

1. Yaen Cembu (EFM): Jluio, uMetolee oTHollleHUE K cOTPYAHUKY [IpaBuTenbcTBa CIIA ogHUM U3
CJIeIyI0LUX CIOCOOOB:

e Cymnpyr(-a), uiu napTHep TOTO e noJia (kak npegycmorpeHo B 3 FAM 1610);

e He pocturmuii 21 roja pe6eHOK, He COCTOSIIIMNA B 6paKe, UJIM HE3aBUCUMO OT BO3PacTa, HECTIOCOOHBIN
co/iepKaThb caMOTo cebsl. ITOT TEPMHUH BKJIIOYAET B ce6s1, IOMUMO POJHBIX JIETEH, leTell oT
npeablyliero 6paka cynpyra/cynpyry, yCbIHOBJEHHBIX JileTel U JleTel, HaXoAsIUXCs o/,
IOpUANYECKON OTIEKOH COTPYAHUKA HUJIU ero/ee Cynpyra/Cynpyru U Kak 0XKUJIaeTcsl, YTO TaKHUE JIeTU
OyAyT HAXOUThCS MO/ IOPUJUUECKOU OMEKOU 10 AOCTIXKEeHUsA 21 rojia, ABASAIIIMeCs 3aBUCUMBIMU OT
ONEeKyHa U MPOKUBaloLLMe C ONEKYHOM;

e PoauTesb (B TOM YUC/Ie IPUEMHbIE POAUTEJN U 3aKOHHbIE IPUEMHbIe POAUTENU) COTPYAHUKA UIU
ero/ee cynpyru/cynpyra, Korja Takol poJiuTe/ib Kak MUHUMYM Ha 51% HaxoguTCcs HA WKJUBEHUH
COTPY/ZHUKA;

e (CecTpa uiu 6paT (B TOM 4MCJIe CBOAHbIE CECTPbI U 6paThsl, UM IPUEMHBIE CECTPBI U 6paThs)
COTPYZHMKA, UJIU ero/ee cynpyra/cynpyr, Korjia Takve poACTBEHHUKU Kak MUHUMYM Ha 51%
HaXOJsTCH Ha MXXIUBEHUHU COTPYAHUKA, TAaKKe He COCTOSIT B Opake, B Bo3pacTe A0 21 roza, uiu
He3aBUCUMO OT BO3pacCTa, HECIOCOOHBI COJlep:KaTb CaMUX cebsl.

2. YneH Cembu AMepuKaHcKoro /iuniomara (USEFM): B nendax nojsydyeHus NpUBUJIErUM IIPU IIpUeMe Ha

pa6oty, YneH CeMbH, OTBEYAKOIUH C/IeAYIONIUM KPUTEPHUSIM:

e ['paxpganun CIIA; u,

e Usen CeMbHU (CM. BhIlIE), AOCTUTIINH 18 s1eT; U,

e YKa3zaHHBIM B KOMAaHAUPOBOYHOM Y/IOCTOBEPEHUHN COTPYAHUKA JUIJIOMATUIECKOU CJIYKOBI,
IrpaK/IaHCKOM, UJIM BOEHHOM CJIyK0bl, HAIpaBJIeHHOr0 Ha paboTy B MeCTO NpeObIBaHUS MUCCUU
JUIJIoMaTH4yecKoro npejcraBuTebcTBa CLIA 3a py6exxoM moJ, pykoBoACcTBOM ['1aBbl Muccuu, uiy B
odpuce AmepukaHnckoro UHctutyTa B TaliBaHe; 1 J1160:

3. [lpoxuBaeT y CIOHCHUPYIOIIETO COTPY/AHMUKA WUJIM HA MIOCTY Ha3HAYeHHUS COTPYHUKA BOEHHOU
Cyx0bI 32 py6exoM wiu B opuce AMepukaHckoro MHctutyTa B TaliBaHe; uiu

4. TlpoxwuBaeT B pervoHe, rje BoiiaunBaetcs O6s3aresnbHoe OTenbHOoe [Tocobue Ha
Copnepkanue corsiacHo 3 FAM 3232.2.

3. YaeH Cembu (AEFM): Ysen CeMbH (CM. Bbllle), UMEIOLHUHI IPaBO Ha TPYAOYCTPOMCTBO B
JUIJIOMaTH4YecKoe NpeACcTaBUTENbCTBO 10 KaTeropuu FMA (Family Member Appointment):

e ['paxzanuH CIIA; n

e Cymnpyr(-a), uiu napTHep TOTO e noJia (Kak npegycMorpeHo B 3 FAM 1610) wiu
CIIOHCUPYEMbIH COTPYIHUKOM pebeHOK, He COCTOSIMN B 6pake, focTUrmui 18 jiet; u

e YKazaHHbIM B KOMaHAUPOBOUYHOM yAOCTOBEPEHHHU HJIH B yTBEPKAeHHOU popme OF-126,
OTuyeTe 0 MECTOXKUTEJIbCTBE U MKAMBEHIAX COTPYJHUKA JUIJIOMATUYECKON CTYKOBbI, T.€.
COTPY/ZIHUKA NPSMOro HallMa JUIJI0MaTUUECKOU CYKObI, TPAXKJAaHCKOU CJyKObI, UJIK1 BOEHHOH
CJIy20bl, HAallpaBJIEHHOTO Ha NOCTOSHHYI0 paboTy B MeCTO NpebbIBaHUA MUCCUU
JUIJIOMaTH4YecKoro npezactaButebcTBa CLIA 3a py6exkom noj pykoBoAcTBoM [1aBbl Muccuy,
uin B opuce AMepukaHckoro UHctuTyTa B TaiiBaHe; U
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e [IpoxuBaeT Ha OCTY Ha3HAYEeHHUs 32 py6EKOM CIIOHCUPYIOLETO COTPYAHUKA HUJIY, B
COOTBETCTBYWOILUX Cay4asx, B opruce AMepukaHckoro UHcTtuTyTa B TaiiBaHe.

e He nosiyyaeT exxerofiHble BbIMJIATHI, MPOXU3BOJUMbIe AUMJIOMATUYECKOU UM TPAXKAAHCKON
CIAyK6aMHU.

4. JIuno, oTHocAmeeca Kk kareropuu Member of Household (MOH): Jluio, conpoBoKaaroliee COTPYIHHKA
IpsSIMOTO HaliMa AUIMJIOMATUYECKOH CIYKObI, TPAXKAAHCKOM CJIYKObI, MJIM BOEHHOH CJIy»K6bl, HAIPABJIEHHOT0
Ha [OCTOSIHHY0 PaboTy B MeCTO NPeObIBaHUSI MUCCUM AUIIJIOMAaTUYeCKOro npe/ictaBuTesnbcTBa CIIA 3a
py6exoM noJ; pykoBoicTBoM [y1aBbl Muccuy, unu B opuce AMeprukaHckoro MHctutyTa B TaliBaHe. Jluiio,
OoTHoOcsieecsd K kateropuu MOH:

o He aBasercsa YneHom Cembu (EFM); 1,

e He BkJIIOUEH B KOMaHAMPOBOYHOE yZ0CTOBEPEHHE CIOHCUPYIOILEro COTPYLHUKA; Y,

e OdunumanbHo 3asBJjeH [1aBe Muccuu cnioHcUpyoOIUM coTpyAHUKoM [IpaBuTesnbecrBa CIIA kak Ju1o,
OoTHOcsWeecs K kateropuu MOH.

Jluno, oTHOCAIeecs K kKaTeropuu MOH, MokeT moJipa3yMeBaTh POJUTEJIS, HE COCTOSAIIETO B OpaKe MapTHepPa,
Jpyroro po/ICTBEHHUKA WJIM B3POCJOro pebeHKa, KOTOPBIN He MOANa/[aeT Mo/ TeKYIee MPaBOBOe U CTATyCHOe
onpegenenue Ynena Cembu. JIuno, oTHocsueecs: K kateropuu MOH, moxeT He aBisTbcA rpaxkgaHuHomM CIIA.

4. HenoctosaHHbii PesangenT (NOR) - Jluio, KoTopoe:

e He aBaseTcs rpakJaHUHOM CTPaHbl NPeObIBAHUS; U,

e He npoxuBaet noctosinHo (M/IH, cM. HUXe) B cTpaHe Npe6ObIBAHUS; U,

e He o6JiaraeTcs HaJI0roM B CTpaHe MPe6bIBAaHUS U HE OCYIIECTBJISET CBOIO JAeATENbHOCTD COTJIAaCHO
TPYAOBOMY 3aKOHO/aTeJbCTBY CTPaHbl NpebbIBaHUS; U,

e Hmeer Homep CouuanbHoro CtpaxoBanust CIIA (SSN).

3apaboTHas [J1IaTa COTPYAHUKOB — HenmocTosiHHBIX Pe3u/1eHTOB peryJiMpyeTcs coriacHo rpadpuky
HauMCJIeHUs 3apaboTHOM MJIaThl JUILJIOMAaTUIECKON MU IPAXKAAHCKON CJIYK6, HO HE B COOTBETCTBUHU C
MecTtHbIM [l1aHOM Om1aTHI TPYZAA.

5. ocTroanubii Pe3anaent (OR) - UHOCTpaHHBIN rpaskAaHUH WK rpaxkganuH CIIA, koTopblit:

e [IpoxxuBaeT B CTpaHe NpebbIBaHUS; U,

e lMeeT 1OpUANYECKUH CTATYC IOCTOSTHHOIO KU TeJIAl B CTPaHe NpeObIBaHUS; U,

e JloanexxuT BbINJIaTe HAJIOTOB B CTPaHe NPeObIBaHUA U OCYLIeCTBJISET CBOIO TPYAOBYIO [1eATeJbHOCTD B
paMKax 3aKOHO/laTe/IbCTBa CTPaHbl IpebbIBaHUS.

Ynennl Cemby, He uMerolue Homep CouuanbHoro CtpaxoBanus CHIA, Takxke saBastoTcsa [locTosiHHbBIMU
Pesupentamu. Bee coTpyanuky, asiadwomuecs [loctoasHHbiMu Pesnpentamy, Bkiatovad rpaxzas CIIA,
duHaHcupywTca corsiacHo MectHoMy [lnaHy onuiaTel TpyZa.

IIpuioxeHnue B

Ecnu kaHuAaT noJiaeT pe3toMe, OH/OHa J0/KHBI IPEJOCTAaBUTh CAeyIoLy0 HHOPMaIMIo, pPABHO3HAYHYIO
TOH, 4TO packpbiBaeT 06111as dopmMa AHKeThI Ha Tpyl0yCTPOUCTBO.

B NpoTHBHOM cjy4yae aHKeTa OVAEeT CYUTAThCSA HENOJIHOM.

A. HazBaHue no3unuu

B. I'peiig nosunuu

C. Homep 06bsABJI€eHUS 0 BAKAaHCUU (€CJIM U3BECTHO)

D. /laTa BO3M0>KHOCTH HavyaJsia paboThl

E. ®amunusg, Ums, OTyecTBO, TaKXKe ApyTHE UCN0Jb3yeMble UMeHA



F. Tekymuii afipec, HoMepa JOMaIHET0 U MOOUIBHOTO TesiehOHOB

G. Cratyc rpaxkganctBa CIUA (/la uau Hem) & ctaTtyc [loctosuHoro Mecrta KutenbctBa B CIIA ([a nimn
HeT; ecsin 3, npeiocTaBUTh HOMED)

H. Homep ConpanbHoro CtpaxoBanus CIIA u/unu Uaentudukanmonsbiit Homep

[. Paspemienue Ha pa6oty B cTpaHe (/a uau Hem)

J. Cnenuanbhble XKUIUITHBIE YCA0BUS, KOTOpble Muccus Jo/nkHa yuecTs ([a uau Hem; ecau da,
06BsiICHEHUmMe)

K. Eciv nojjaeTe Ha no3uIuio, KOTopas npejo/araeT ynpaBJjieHde aBTOMOOUIISIMH,
npuHagnexamymu [IpasutenbcTBy CLIA,

BoauTtenbckoe yaoctoBepeHue, Kateropus

L. OxkuiaeMbliit rpad UK paboThI

M. I[lepeuuncinuTe BceX POACTBEHHUKOB WJIM JIUL], OTHOCAIUXCS K KaTeropuu MOH, pa6oTatoujux Ha
[IpaBuTenbcTBo CIIA (BK/IIOYasi UMEHA, CTeNeHb POJICTBA, U 0UC, TO3ULIUI0, MECTOHAX0XK/eHHE)

N. [IpuBuserun Ynena Cembu AMepukaHckoro Jlunysomara uin Betepana CIIA

0. O6pasoBaHue

P. Jluuensuu, HaBbiky, Tpenunry, Ynencrso, & Harpazer

Q. 3HaHUeE SA3BIKOB

R. OnbIT paboThl

S. PekoMeHauumu

P!CCKI/lﬁ nepeBoa HaCToAIIEero 00'bABJIEHUA ObLJI NOATOTOBJIEH B PA3bACHUTE/JIbHBIX LEJIAX. B cjiy4dae
BO3HMKHOBEHHA PA3HOUYTEHHMI MeKAY OPUTMHAJIOM HA AHTJIMIICKOM S3bIKE U €ro pyCCKOA3bIYHOMI
BeQCI/IEI‘;I, NPHUOPUTET OTAAETCA OPUTHUHAJTY HA AHIJINVICKOM fA3biKe. Heo6xX0a1uMo 06pa'm'rb BHYUMAaHUE
Ha TO, YTO NI€EPEBOJ HA QYCCKI/Iﬁ A3bIK TAKIKE HE ABJIAETCA Oghl/lul/laJIBHLIM.




